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1. Purpose

The purpose of this Anti-Corruption and Anti-Bribery Policy is to establish clear rules and
standards to prevent corruption and bribery in all business activities of KPI (Korea Plastic
Industry) Sp. z o.0.

KPI is committed to conducting business with integrity, transparency, and fairness. The
company maintains a zero-tolerance policy toward corruption and bribery.

This policy defines the principles and responsibilities for preventing corruption and ensuring
ethical business conduct.

2. Scope
This policy applies to:
o all employees of KPI
e Members of management and supervisory bodies
e temporary workers and contractors
e suppliers, consultants, agents, and other third parties acting on behalf of the company

All individuals representing the company must comply with this policy.

3. Compliance with Laws

KPI conducts its business activities in compliance with all applicable laws and regulations
related to anti-corruption and anti-bribery.

Employees must comply with:
e national and EU anti-corruption regulations
e internal company policies

e contractual obligations with customers and partners
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Any violation of legal requirements may result in disciplinary or legal consequences.

4. Definition of Corruption and Bribery
Corruption refers to the abuse of entrusted power for private gain.

Bribery includes offering, promising, giving, requesting, or accepting any improper advantage
in order to influence a business decision.

Improper advantages may include, but are not limited to:

e« money or financial benefits

° glfts
o hospitality
e Services

e employment opportunities

o other benefits intended to improperly influence decisions.

5. Prohibited Conduct
Employees and representatives of KPI must not:
o offer, promise, or give bribes
e request or accept bribes
o make facilitation payments
e provide improper advantages to influence business decisions
e engage in corrupt practices with customers, suppliers, or public officials
e misuse of company resources for personal benefit

Any attempt to influence business decisions through improper means is strictly prohibited.

6. Gifts and Hospitality
Gifts and hospitality may be permitted only if they are:
e reasonable and of modest value
e transparent
e consistent with normal business practices
e« compliant with applicable laws and company policies
Gifts or benefits must never be used to improperly influence business decisions.

Employees must not accept gifts or benefits that could compromise their independence or
objectivity.
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7. Conflict of Interest

Employees must avoid situations in which personal interests could conflict with the interests
of the company.

Potential conflicts of interest may include:
e personal financial interests in suppliers or competitors
e outside employment that affects company duties
e personal relationships that influence business decisions

Employees must disclose any potential conflict of interest to management.

8. Responsibilities

Management is responsible for promoting ethical business practices and ensuring compliance
with this policy.

Employees are responsible for:
o complying with this policy
e acting with integrity in all business activities
e participating in relevant training

e reporting suspected violations.

9. Reporting Violations
Employees are encouraged to report any suspected corruption or bribery.

Reports may be submitted through the company’s internal reporting channels in accordance
with the Whistleblowing Policy.

All reports will be handled confidentially and investigated appropriately.

Employees who report concerns in good faith will be protected from retaliation.

10. Violations and Disciplinary Measures

Violation of this policy may result in disciplinary measures, including termination of
employment or termination of business relationships, in accordance with applicable laws and
internal company regulations.

Serious violations may also lead to legal consequences.

11. Final Provisions

This policy forms part of the company’s governance framework and applies to all business
operations conducted by KPI.

All employees and representatives of the company are required to familiarize themselves with
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and comply with this policy.
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