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1. Purpose 

The purpose of this Code of Conduct is to establish the fundamental ethical principles and 

standards of behavior expected from all employees, management, and business partners of 

KPI (Korea Plastic Industry) Sp. z o.o. 

This Code reflects the company’s commitment to conducting business with integrity, 

transparency, and respect for applicable laws, human rights, and environmental responsibility. 

This Code also reflects the company's commitment to gender equality, non-discrimination, 

and accessibility, in accordance with EU Regulation 2021/1060 Article 9(3), where applicable. 

All employees and representatives of the company are required to comply with this Code in 

their daily activities. 

 

2. Compliance with Laws 

KPI conducts its business activities in full compliance with all applicable laws, regulations, and 

international standards. 

Employees must follow: 

• national and EU regulations 

• internal company policies 

• contractual obligations with customers and partners 

Any violation of legal requirements may result in disciplinary actions. 

 

3. Integrity and Ethical Behavior 

KPI expects all employees to perform their duties with honesty, professionalism, and fairness. 

Employees must: 

• act in the best interest of the company 

• avoid conflicts of interest 
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• maintain professional relationships with colleagues, customers, and suppliers 

• protect the company’s reputation 

 

4. Anti-Corruption and Anti-Bribery 

KPI maintains a zero-tolerance policy toward corruption and bribery. 

Employees must not: 

• offer or accept bribes 

• provide improper advantages to obtain business benefits 

• participate in any form of corruption 

All business decisions must be made based on transparency and fairness. 

 

5. Respect and Equal Treatment 

KPI promotes a working environment based on mutual respect and equal opportunities. 

Discrimination or harassment based on: 

• gender 

• nationality 

• religion 

• age 

• disability 

• sexual orientation 

• family status or any other protected characteristic 

is strictly prohibited. 

In line with our commitment to equality, KPI strives to: 

• base all recruitment, employment, promotion, and evaluation decisions on objective 

criteria such as knowledge, experience, skills, and qualifications, free from bias or 

stereotypes 

• uphold the principle of equal pay for equal work or work of equal value for all 

employees 

• support work-life balance by offering flexible working arrangements where 

operationally feasible 

• provide reasonable accommodation for persons with disabilities, where applicable 

• use inclusive and non-discriminatory language in communications and avoid content 

that reinforces harmful stereotypes 

These principles apply equally within the context of EU-funded projects and company 

operations. 
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6. Human Rights and Labor Standards 

KPI respects internationally recognized human rights and labor standards. 

The company does not tolerate: 

• forced labor 

• child labor 

• human trafficking 

• unsafe working conditions 

Employees must work in an environment that ensures dignity, safety, and fairness. 

 

7. Health, Safety and Environment 

KPI is committed to maintaining a safe and healthy workplace and minimizing environmental 

impact. 

Employees must: 

• follow all safety rules and procedures 

• use personal protective equipment when required 

• support environmental protection initiatives 

The company strives to organize work and workplaces to be as safe and accessible as 

reasonably possible, taking into account the needs of all employees, including persons with 

disabilities, where feasible. 

 

8. Confidentiality and Data Protection 

Employees must protect confidential information belonging to the company, customers, and 

business partners. 

Confidential information must not be disclosed without proper authorization. 

 

9. Reporting Violations 

Employees are encouraged to report any suspected violations of this Code or applicable laws. 

Reports may be submitted through the company’s internal reporting channels, including the 

official secure online whistleblowing platform, in accordance with the Whistleblowing Policy 

(KPI-MP1-P-05) 

KPI ensures that employees who report concerns in good faith will not face retaliation. 

 

10. Final Provisions 

Compliance with this Code of Conduct is mandatory for all employees and representatives of 
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KPI. 

Violation of this Code may lead to disciplinary measures in accordance with applicable laws 

and internal company regulations. 
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